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DATE:   March 27, 2023 

TO:        DRP Board of Directors 

SUBJECT:  Downtown Roseville Partnership Board Member Recruitment/Election 

 

 As discussed at the DRP Meeting of March 21, 2023, there is not currently a methodology to 

recruit, vet and select qualified individuals for DRP Board of Director inclusion. It has been 

expressed that a defined methodology be developed and implemented. This document will 

serve as the FIRST DRAFT of such a methodology, to be reviewed, refined, and ultimately 

approved and followed by the DRP Board of Directors. 

 

PROPOSED METHODOLOGY 

1. Existing Board members should forward any potential DRP Board of Director applicant 

names to the President of the Board. The President will maintain a list of potential 

applicants for review and further evaluation. 

 

2. The Executive Committee will review the Applicant List whenever a Board seat is vacant. 

The Executive Committee will contact any desired Applicant from the Applicant List, 

determine interest, complete an Application and provide Resume/Vitae, review 

Application/Resume/Vitae, conduct an interview, and if appropriate make a decision 

whether to proceed or cancel the application process. 

 

3. If the Executive Committee decides to go forward with the Applicant, the Executive 

Committee will give the board an appropriate amount of time prior to the DRP meeting 

to review the applicants resume/qualifications. The examined Applicant will be invited 

to a DRP Meeting for introduction to the entire Board of Directors at which time 

questions may be asked by either party. 

 

4. The Executive Committee will then fully review all data related to the Applicant. They 

will then vote whether or not to recommend approval of the Applicant to entire DRP 

Board of Directors at the next stated DRP Board of Director Meeting. 
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